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FACULTY OF ADVENTIST THEOLOGY

Department of Theology – Social services – Faculty of Letters – Education sciences 
ACADEMIC POSITION – JOB OPENING 
in the first semester, academic year 2012-2013, published in the Official Gazette, no. 455 as of December 21, 2012
Associate Professor, position 5

a) Job description 
The position of Associate Professor, indefinite period of employment, vacant position, position 5, provided in the positions and academic personnel Statute approved for the academic year 2012-2013, includes the following subjects:

· Theory and Methodology of Education: lecture and seminary (2 +2 classes)/week in the first semester; 

· Theory and Practice of Evaluation: lecture and seminary (2 +2 classes)/week in the second semester;

· Management of Class/Group: lecture and seminary (2 +1 classes)/week in the second semester;

The position as Associate Professor, position 5, having 40 classes/week, includes:

- teaching load of 8.50 classes;

- research norm;

- mentoring/tutoring students;

To be employed on this position, it requires specialized studies in education sciences.

The jobholder reports directly to the Director of Department and collaborates with colleagues within the department.

b) Job related duties/activities 

Educational component:

- support courses and seminaries related to objects of study in the job description;

- guidance in the elaboration of Bachelor’s paperwork;
- guiding the students’ scientific research;

- assessment of student work (final exams, assessment, partial exams, papers)

- support activities for exams and other types of assessment of students; 

- weekly consultation (minimum 2 classes) for educational activities included in the teaching load;

- tutorial activities.

Component of scientific research and career development: 

- development and publication of scientific papers in the related disciplines;

- participation in the development of scientific papers in the fields of interest of the department;

- individual training (self-improvement), including improving his/her pedagogical training;

- participation in conferences, symposia, congresses etc. in the of activity or in complementary areas; 

- participation in the development of courses, tests, applications, study guides, etc.

c) Minimum base salary at the employment date
The minimum base salary for the minimum educational experience for the position of Associate Professor is: 2851 lei.

d) The competition subjects and bibliography
Subjects:

1. Contemporary direction in the theory and practice of teaching;

2. Alternative and complementary training systems;

3. Psychological conditions of school learning;

4. Assessment strategies in the educational process;

5. Psycho-educational evaluation requirements; 

6. Optimization of the assessment process on school performance;

7. Communication relationship management in classroom;

8. Crisis management education;

9. Quality management in education. 

Bibliography:
Bocoş, M.. Instruire interactivă. Repere pentru reflecţie şi acţiune. Cluj- Napoca: Editura Presa Universitară Clujeană, (2002);

Cerghit, I. , Sisteme de instruire alternative şi complementare. Structuri, stiluri şi strategii. Bucureşti: Ed. Aramis, 2002;

Cerghit, I.. Metode de învăţământ, Ed. a IV-a. Iaşi : Polirom, 2007;

Cristea, S., (coord); Curriculum pedagogic, vol.I. Bucuresti: Editura Didactica si Pedagogica R.A., 2006;

Cucoş, C.. Pedagogie. Ed. a II-a. Iaşi : Polirom, 2002;

Diaconu, M., Jinga, I., (coord), Pedagogie. Bucuresti: Editura ASE, 2004;
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Joita E, Eficienta instruirii. Bucuresti: Editura Didactica si Pedagogica R.A., 1998
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Potolea, D.,Neacsu,I.,Iucu, R. ,Panisoara, I.O., (coord), Pregatirea psihopedagogica. Manual pentru definitivat si gradul didactic II, Iasi: POLIROM, 2008;

Radu, I.T. Evaluarea in procesul didactic, Bucuresti: Editura Didactica si pedagogica R.A., 2000;

Stan, E.. Managementul clasei. Bucureşti: Editura Aramis, 2006 ;

Stoica, A., Mihail, R.. Evaluarea educaţională. Inovaţii şi perspective. Bucureşti: Humanitas Educaţional, 2006;

e) Description of the competition procedure
1. To participate within the competition for the University Lecturer position, the fulfillment of conditions specified in Art. 11, line 4 of the Methodology of competition for academic vacancies ITA. For this purpose, candidates submit their application file, the Verification sheet concerning the compliance with the standards for filling in the position of Assistant Professor. Compliance of the candidate of legal conditions to participate in the competition is certified by the legal department approval on this sheet, which is notified to the applicant within 48 hours following its issuance, but not less than 5 business days before the first exam in the competition. 

2. For each open position, by the decision of the rectory, a competition commission is appointed and approved by the Institute Senate, at the proposal of the Dean of Faculty/head of department as appropriate, in which structure the academic position is to be found and with approval of the Faculty Council/Department Council.

3. The competition to fill in the position of Associate Professor consists in the assessment of the file of application and delivery of a public lecture. The candidates that do not come from the higher education system shall also support an educational lecture to students, in the presence of the competition commission. The didactic lecture and public lecture shall take place on the day (days) at the times and in the room which shall be announced by the commission on the ITA website at least 5 business days before the test. 

4. The competition committee evaluates the candidate in terms of following aspects: 

· relevance and impact of the candidate's scientific results;

· the candidate's teaching skills;

· the candidate's ability to conduct research and development projects;

· the candidate's ability to guide students and young researchers;

· the candidate's ability to transfer knowledge and results to the economic or social environment or publicize his/her own scientific results;

· the candidate's ability to work in teams and the efficiency of his/her scientific collaboration;

5. The subjects and references for the didactic lecture are those given on the website of ITA, displayed with the publication of the notice on the job opening. 

6. The Competition Commission sets the subject of the teaching and public lecture on ITA’s website 48 hours before supporting them. The members of the department in which structure the job opening is to be found can also participate. The exam is assessed by every member of the committee with a score of 10 to 1, the grade of exam representing the arithmetic average, not rounded. The applications that have scored at least eight points in this exam shall be nominated. 

7. In the public lecture, the applicant must sustain at least for 45 minutes before the competition commission and at least the members of the department, the most significant results of his/her previous professional achievements and his/her academic/scientific career development plan. The lecture is to be followed by a session of questions from the competition commission and the public assisting. The exam is assessed by every member of the committee with a score of 10 to 1, the grade of exam representing the arithmetic average, not rounded. The applicants that have scored at least 7 points in this exam shall promote. 

8. Based on this exam and following the analysis of each candidate's file of application, the members of the competition commission decide by secret vote the hierarchy of candidates and nominate candidates who have the best results. The chairman of the competition shall, within 5 days following the last exam, elaborate a report on the competition, with recommendation of the candidate who obtained the vote of at least 3 members of the committee. The report on competition is approved and signed by all committee members, including the chairman.

9. The Faculty Council assesses the observance of the competition procedure and grants the acceptance or not on the competition report by secret recorded vote. The hierarchy of applicants determined by the competition commission cannot be changed by the Faculty Council.

10. The Institute Senate assesses the observance of the procedures set by ITA methodology and approves or not, by open vote, by simple majority, the report on the competition. The hierarchy of applicants determined by the competition commission cannot be altered by the Senate.

11. The competition is finished with the Senate vote, no later than 45 days following the completion of the competition entries. The result of the competition shall be published on the website of the competition within two business days following its completiona.

12. In case that an applicant holds elements that can prove the breach of competition law proceedings, the applicant may appeal for a decision within 5 days following the notification of the result. The appeal shall be made ​​in writing, recorded at the registry of ITA and it is settled by the competition commission within no more than 30 days following the expiry of the appeal.

f) List of documents to be submitted in the file of application 

1. List of documents (see form FormCD01);
2. the application for the competition, registered within the due time enrollment, signed and dated by the candidate (in line with form FormCD02);

3. statement of the truth of the information presented in the file (see form FormCD03);
4. a proposal for academic career development of the candidate, both in terms of teaching and in terms of scientific research (contains maximum 10 pages). The structure of the proposal shall be as follows:

a)  Reasoning the academic career choice;

b)  Training;

c)  The role of psycho-pedagogical training in teaching career;

d)  Achievements in teaching materials;

e)  Concerns and scientific research results;

f)  Knowledge of the most relevant national and international achievements of the job for which he/she is applying;

g)  National and international recognition;

h)  Concerns and perspectives in academic career development;

5. The Curriculum Vitae of the candidate, signed and dated in hard and soft copy;

The CV must include: 

a) information about studies and diplomas obtained; 

b) information about work experience and previous jobs; 

c) information about research and development projects which he/she was/is a member or which he/she run as a project manager, if there are such projects or grants, indicating for each their funding source, funding amount and major publications or patents resulted;

d) information about the awards, or other recognition of the scientific contributions of the candidate;

6. the list of works of the candidate, signed and dated in hard or soft copy, structured as follows:

a) full list of works, among which in excerpt, the list of no more than 10 works considered to be the most relevant by the candidate for his/her professional achievements, which are included in soft copy in the application file which can be found in other types of work under this article; 

b) thesis or doctoral theses; 
c) patents and other intellectual and industrial property titles; 

d) books and chapters in books; 

e) articles/studies in full published in leading international scientific journals; 

f) publications in full, appeared in the works of major international professional conferences; 

g) other works and scientific contributions, as appropriate, in the field of artistic creation. The list of papers is endorsed by the Scientific Secretary of the Department;

7. verification sheet concerning the observance of ITA presentation standards, filled in and signed by the candidate, in hard and soft copy; (See formul FormCD04Conf)
8. certified copy of the diploma of doctor and if the doctor original diploma is not recognized in Romania, the certificate of recognition and equivalence thereof;

9. the thesis summary in Romanian and in a foreign language, on more than one page for each language;

10. the candidate's declaration indicating the incompatibility situations stipulated by Law no. 1/201 in which they might be in case of awarding the job or the lack of such incompatibility; (See formul FormCD05)
11. certified copies of other diplomas that certify the studies of the candidate:

a) baccalaureate degree;

b) a bachelor's degree and transcript/diploma supplement;

c) Master's degree/postgraduate studies and academic transcript/diploma supplement);

d) copies of other study diplomas certifying the candidate’s studies;

If the original diploma is not recognized in Romania, certificates of recognition or equivalence thereof.

12. copy of identity card or, if the applicant does not have an identity card, passport or other identity document issued for a purpose similar with the identity card or passport;

13. Certified copy of his/her birth certificate;

14. certified copy of marriage certificate or proof of name change, if the applicant has changed his/her name;

15. The endorsement of the Union Conference of Seventh-day Adventist Church;

16. no more than 10 publications, patents or other work of the candidate, in soft copy, selected by him/her and considered to be the most relevant for his/her professional achievements;

17. letters of recommendation, on the professional qualities of the candidate, from at least of personalities from the area of this position,

The file application is elaborated in a single copy in a file folder.

For the cover file the form type FormCDCopertDosConc shall be used.
Electronic documents, required in paragraphs 5, 6, 7, 16, shall be submitted on a single CD/DVD attached to the file and marked with the candidate name.
Address to submit the files of application: 

ADVENTIST THEOLOGICAL INSTITUTE
077035 Cernica, Ilfov County, 11-13 Cernica Highway,

Secretariat (contact Cristian Niculiţă)

Department Director,

Associate Professor Gheorghe MODORAN, PhD
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